
Wise Recruitment 
“Your wisest move for all your National & International Recruitment” 

Why Use A Wise Recruiter? 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Networking with Candidates 
 

A respected and reputable recruiter has a very wide 

network of contacts with access to people and  

companies that may be unknown to you.   

This greatly expands the base of potential candidates and attracts candidates 

that would not be reached by other mediums. 

 
Time & Cost Saving 

 

A quality recruiter will save you the time and  

expense of reading through hundreds of resumes as they 

will screen and interview candidates before passing them on  

to you.   

 

The recruiter will make or has made, all the phone calls, sent the emails, 

reached out to the qualified candidates and followed-up the effective leads.  

The recruiter can decipher which candidates are serious, which ones are not, 

which are reliable etc. 

 
Finding the Hidden Talent 
 

The recruiter will find your company “achievers” or  

“superstars” who may not actively be seeking other  

employment but are qualified for your position.   

An experienced recruiter can seek out those passive candidates that will make 

a career/job change for the “right” reasons. 

 

Client/Candidate 

Confidentiality 
 

The right recruiter is better able to maintain your  

confidentiality – an employer may not want a job  

opening to be public knowledge internally or externally. 

 
               Quality & Price 

 

                             A reputable and respected recruiter can provide  

                          you with quality results at a reasonable price 

         along with supportive replacement guarantees. 

 

 

 

 

 

  

Call Louisa 

NOW!!! 

 

 1300 722 254 

or 

0419 877 168 
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